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Global trends

Technology disruption
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Future of jobs

Data Analysts and Scientists

Al and Machine Learning Specialists

Big Data Specialists

Digital Marketing and Strategy Specialists
Process Automation Specialists

Business Development Professionals
Digital Transformation Specialists
Information Security Analysts

Software and Applications Developers

Internet of Things Specialists

AU1: WEF (2020) The Future of Jobs Report 2020



asHaauaunalu
JOQAADVAUADINADVNS

NANISANUUIOAIULDN(D
LazuoandIudovMsnavAu
AotutBoUsLNnuLLa: ATUNIW
ondaiuus:=nounIs

lunsaudovNMV

MsUs=auAIUSIUTDAUNIA
ANSAnULazAIAgIUN
LAEIUDVADHINAUNISWAQ
mavAuldNdaanausoou

Unavnuchvshdluanuisarusonundnnu:lamuaudoonis

U1Q0281I9NISHAN
mavausUuuulKy

DIUDUAULUUNISYANISANU
LAzADIUSOUITDSHIONE
Utuna (Demand) La:WWAQ
JUauna (Supply) Jo91na

pmmschlﬁu\nu
waulgovlulBos:uu

U10AULEDUTEVSHIW
NIASYNuNuIN(UNSaVLASUY
awuulgulg pasnsia=ans
Us:lgguniansAnuLa:
AANBUATAIUGADINNS
ANdVAULAWIENIY



» O1 » 02

“Skill Future” Platform Skill Future Account
- Demand Analysis . E=-Wallet
- Assessment . E-Coupon

- Training Program (Co-creation)
- Job Matching

04 » 05

University Transformation Talent Thailand

- Higher education sandbox - Talent Pool

. WCUUNLIASTIURENGCS (In-bound & Out-bound)

- Work-integrated Learning
(CWIE)
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National Credit Bank
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Incentives & Measures

- Tax privilege

- Financial support
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2 Learner selection
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3 412 weeks Training >Tra'1nees ﬁ Training delivery provider (University or Training institute) |

350 Trainees

4 Job matching > Employment * Fireyear uriversly stuerts

+ Unemployed workers
T + Existing employees
5 Mentorship

6 Collection of performance data
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8 Provider (GenNX)
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1 Engagement of Employer and Training provider > Training package (Curricular +

[ 7 Data at the center

Future Delivery Partners (FDP) |
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* Junior Software
Developer

* Elder Caregiver

HE Sandbox
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o Digital Al,
Cybersecurity

o Computer
Engineering

o High-tech
Entrepreneur
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~ % Industrial
() 3Tailor-made

Vocational Training

Fostering Practical Innovator

Industrial Consortium for
Manpower Development
and Research
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Shape

salesforce @ BrighterBee

1) Career Growth Opportunity

2) Assessment Center

3)Learning Program
(Co-creation)




f https://www.facebook.com/NXPOTHAILAND

¥ https://twitter.com/NXPO_TH

v anu

O NXPO - aoou.

™M info@nxpo.or.th




	Slide 1: ทิศทางการพัฒนากำลังคนรองรับการพัฒนาประเทศ
	Slide 2
	Slide 3
	Slide 4: สถานการณ์โลกที่ส่งผลต่อระบบพัฒนากำลังคนและการจ้างงาน 
	Slide 5: นักลงทุนต่างชาติไม่สามารถหาแรงงานที่มีทักษะได้ตามความต้องการ 
	Slide 6: แนวทางการพัฒนากำลังคนทักษะแห่งอนาคตเพื่อรองรับการฟื้นตัวของเศรษฐกิจในระยะ 5 ปีข้างหน้า
	Slide 7
	Slide 8

